
AN EMPLOYER SHUTS DOWN OPERATIONS

Yes, the employee is eligible.

 

AN EMPLOYER LAYS OFF EMPLOYEES DUE TO 

LOSS IN PRODUCTION 

Yes, the employee is eligible.

 

AN EMPLOYEE IS IN A MANDATORY QUARANTINE 

(INSTITUTED BY STATE/FEDERAL/PHYSICIAN)

Yes, the employee is eligible.

 

AN EMPLOYEE IS ILL BECAUSE OF COVID-19 

AND UNABLE TO WORK

Yes, the employee is eligible.

 

AN EMPLOYEE CANNOT WORK BECAUSE THEY'RE 

CARING FOR AN IMMEDIATE FAMILY MEMBER 

WHO IS DIAGNOSED WITH COVID-19

Yes, the employee is eligible.

 

THE EMPLOYEE IS WORKING REDUCED HOURS

In some instances, yes. You'd need to file a claim 

to determine eligibility. 

 

AN EMPLOYEE WITH NO SYMPTOMS IMPOSES 

A SELF-QUARANTINE

No, if the individual (not the employer) chooses to 

not work, they 're generally ineligible.

 

THE EMPLOYER OFFERS A TELE-WORK OPTION

If the employer allows employees to work remotely, 

these employees are not considered unemployed.

 

 Alabama Unemployment
Are you wondering who is and who isn't eligible for Alabama Unemployment

Benefits due to the Coronavirus? Check our scale.


